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Message  

Greetings to friends and supporters of the GPNNT Aboriginal Mental Health Worker 
Program.  This edition includes some great program updates, stories of achievement 
from our communities and introduces our newest team members.  

Matt Davis, AMHW Program Manager, GPNNT 

Welcome new staff 

We are delighted to welcome four excellent new workers to the program, three on 
Groote Eylandt, and one at Borroloola.  

Angurugu - Groote Eylandt 

Muriel Jaragba has worked for this program previously, and it is great 
to once more have access to her experience in mental health, and how 
to work within the team.  

The team at Angurugu was made complete with the re-
cruitment of Fredjohn Durilla to the position of male 
AMHW. Fredjohn worked as a health worker for many 
years in the early days, and has fitted into the team nicely. 

 

Umbakumba - Groote Eylandt 
Jennifer Yantarrnga was a health worker for many years 
at Umbakumba, and brings a lot of practical experience and wisdom 
to this new position.  Health staff are now living back at Umbakumba, 
where there is a new Police station, making it a much better location 
for AMHWs who would otherwise be on their own after hours.  

 

Borroloola 
Agnes Keighran has a real heart for her community, and is a very enthu-
siastic worker. She has a background in community service, and brings 
a much needed gender balance to the team  Borroloola.  

 
This brings our current team to ten. Team contact details are on the 
back page.  
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Partnerships 
The AMHW program has benefited from some new partnerships, particularly with 
the NGO BasicNeeds. This has given us a stronger community development focus, 
and identified some real strengths in our model of practice that are now being devel-
oped into guidelines and training material for current and new workers.  

We have also built stronger relationships with primary health care teams at each 
community, and supported Indigenous workers from other services to attend our 
training. The close working arrangement with AOD services continues at communi-
ties where the teams work together, such as Borroloola, Yirrkala and Groote Eylandt. 
The sharing of information and resources to attain common goals benefits both ser-
vices, as they have many common goals and are often targeting the same clients. 

Program Development 

A model of practice takes shape 

What is the model of practice for GPNNT AMHWs? We are in the process of formalising a 
model that is relevant and responsive to the remote context of our work and based on 
the practice that has emerged in the life of this program. 

 The work and practice of Aboriginal mental health workers in remote Top End communi-
ties has developed through the interaction of several factors: the skills and motivation of 
the workers, the relationships they have with the clinic and with other teams such as Top 
End Mental Health, and their relationships within the community.  

Their work environment is unique when compared to mainstream ς the workers live 
where they work, so they know everyone and they know the issues.  Yet, they are subject 
to a lot of social and cultural constraints and obligations that can really test their ability 
to walk in two worlds at once.  

Their work has less of a clinical focus, although that is certainly present ς most of the cli-
ents they deal with do not have diagnosable illnesses, but present with degrees of psy-
chological distress. The appropriate response is therefore often a mixture of helping or 
coping skills, peacemaking, facilitating support and yarning with the right people.  

The model of practice recognises this complexity, draws on good practice that has 
emerged, and places new emphasis on areas that require attention e.g. high prevalence 
disorders, education, and support for clients in recovery. So we are trying to work with 
these realities, recognise the important role the workers play, and strengthen and build 
up as we go.  

This diagram has helped us define the AMHW activities as they relate to a clients jour-
ney.  
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Connections via Basic Needs  

During our recent AMHW Workshop, Steve Fisher from BasicNeeds shared with us some 

of the approaches they use to connect with mentally ill people in other countries, as well 

as methods of helping them and their families understand their illness and what they can 

do to overcome stigma and isolation.  

Workers were able to get many ideas to try in their own communities, as well as share 

with him some of the stories of how they work with people in a culturally appropriate 

way.  Further information is available at www.basicneeds.org  

 

 

 

News and Events 
Yirrkala workers participated in a suicide mitigation project run by Anglicare East Arnhemτ
Yuta Walnga.   

Galiwinku workers put on a full program for mental health week July 27-31. Yolngu staff 
from many agencies got to attend and discuss ways of working better. 
 
Lake Bennett Workshop 16 - 18 June 2009 

This workshop was really well attended by GPNNT workers and several workers from Top 
End Mental Health. We spent time swapping stories and experiences and had discussions 
around our model of practice. We also had time to plan activities that will work in each of 
ǘƘŜ ŎƻƳƳǳƴƛǘƛŜǎ ǊŜǇǊŜǎŜƴǘŜŘΣ ǎǳŎƘ ŀǎ ƳŜƴΩǎ ŎŀƳǇǎ ŀƴŘ ŜŘǳŎŀǘƛƻƴ ŜǾŜƴǘǎΦ 

 

 

 

 

 

A guest psychologist from NSW, Kerrie Kelly, attended the workshop.  Through her presenta-
tion and input  workers  were  affirmed in their delivery of services that address psychologi-
cal distress.  

The SEWB context of the AMHW Program is unavoidable, and the workers have the best set 
of skills to assist clients through the events that cause them stress. 

At the request of workers we hope to have the next workshop at a community. 

 

 
 
 

Community Updates 

A vehicle at last for Groote Eylandt 

Muriel and Fredjohn from Angurugu have received 
great support from the clinic, but a vehicle shortage has 
limited their ability to visit clients & outstations.  We 
have, through a one off opportunity, been able  
to supply the clinic with a Landcruiser for the  
AMHWs to use. It arrived in July and is perfect for  
ǎǳǊǾƛǾƛƴƎ ǘƘŜ пл ƪƳΩǎ ƻŦ ŎƻǊǊǳƎŀǘƛƻƴǎ ǘƻ ¦ƳōŀƪǳƳōŀΦ 

Fredjohn & the mental health vehicle 



General Practice Network NT Ltd. | ABN 61 129 153 724 | 
Stuart House, 5 Shepherd Street Darwin NT 0800 | T 08 8982 1000 | F 08 8981 5899 |  
Remote Health Precinct, 5 Skinner Street Alice Springs NT 0870 |T 08 8950 4800 | F 08 8952 3536 |  
www.gpnnt.org.au 
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Contact Details 

For more information on the Aboriginal Mental Health Worker Program, please contact Matt 
Davis, AMHW Program Manager, GPNNT on 8982 1000 or email matt.davis@gpnnt.org.au 

You can also contact the AMHWs directly.  

Community       Contact 

Borroloola:   Warren Timothy and Agnes Keighran   8975 8757 

Yirrkala:   Marrpalawuy Marika and Gundimulk Marawili 8987 2609 

Laynhapuy Homelands:   Nawandjali Marawili  8987 1242  

Angurugu:   Muriel Jaragba and Fredjohn Durila  8987 6311 

Umbakumba:   Jennifer Yantarrnga    8987 6772 

Galiwinku:   Charlie Yerebarr and Joan Djamalaka  8987 9031 

aŜƴΩǎ 5ŀȅ ŀǘ .ƻǊǊƻƭƻƻƭŀ 

Warren Timothy has had seven years experience as an AMHW in Borroloola, and is quite 
familiar with the rhythms of his community. He 
knows that some of the boys can engage in risky 
drinking behaviour when money comes in each 
fortnight, so he runs a regular fishing trip on the 
same day to provide a safer environment for them. 
Warren drives around in the Troopy contacting as 
many boys as 
he can find, and 
provides the 
food and gear 
to make it a 
good day away 

from trouble.  The outings also create  a  space  where 
he  can  reinforce  good messages and encourage the 
boys with goals they have set for themselves. 

5ƻƴΩǘ ŦƻǊƎŜǘ ǘƘŜ ǘƘǊƻǿ ƴŜǘΗ 

Kangaroo tail 

Yirrkala facelift 

 The office building at Yirrkala was showing all the signs of wear and tear up until June this 
year, when we gave it a serious facelift. New windows, fresh paint, and new furnishings have 
made a huge difference, and it finally has internet access. Marrpalawuy and Gundimulk now 
have a decent work space, and an environment that will make clients feel  at ease.  

http://www.gpnnt.org.au/

